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POSITION PROFILE 
 

Medical Director  
SummitStone Health Partners 

 

 
BACKGROUND 
 
SummitStone Health Partners (SummitStone), with its administrative headquarters in Fort Collins, 
Colorado, is seeking candidates to replace the current Medical Director who will be retiring in the 
near future.                                                                                                                                                                                                                                                                                                                                                                                                                     
 
THE ORGANIZATION 
 
SummitStone Health Partners was established in 1999 as a 501(c)(3) nonprofit organization when 
the Larimer County Board of County Commissioners acted to discontinue their governance of the 

mental health center in favor of a community governance model. The organization provides 

mental health and substance abuse treatment services to more than 8,000 individuals and their 
families in Larimer County each year. SummitStone has an annual budget of approximately $20 
million and employs a staff of 325.  
 
As a non-profit health care provider, SummitStone supports diverse consumers of all ages 
through innovation-driven, compassionate, and comprehensive treatment of mental illness, 
behavioral disorders, and substance use disorders, providing: 
 

• Comprehensive care: The most extensive network of comprehensive behavioral health care in 
Northern Colorado to treat all aspects of these illnesses, with a focused ability to treat people of 
all ages, ethnic/racial and sexual preferences who have multiple mental health and substance 
use disorders. 
 

• Measurable success: Most mental and addiction disorders are successfully treatable by 
combining a wide array of modern treatment techniques and medications. SummitStone Health 
Partners is at the leading edge of providing evidence-based treatments with proven results. 
 

• Affordable access: With the majority of the more than 8,000 people served each year—over 1/3 
of whom are children and youth coming from households earning less than $25,000 annually, 
SummitStone Health Partners is focused on providing behavioral health intervention and 
treatment to citizens for whom the current medical and insurance systems offer no safety net. 
 
MISSION, PURPOSE AND VISION  
 
Mission: To provide unsurpassed behavioral health prevention, intervention, and treatment 
services in Larimer County. 

Purpose: Transforming lives through recovery, renewal and respect. 

Vision: To create a healthy, vibrant community built on active consumer involvement, enduring 
partnerships and a fundamental commitment to wellness. Our consumers thrive in a community 
that boldly promotes the lives, health, dignity and happiness of those we serve. 

 
 

http://summitstonehealth.org/comprehensive-behavioral-health/
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JOB OVERVIEW 
 
The Medical Director is responsible for supervising all medical staff including psychiatrists, nurses, 
licensed nurse practitioners and selected support staff.  Establishes practice standards that ensure 
medical resources are utilized at an optimal level.  Oversees the clinical integrity of the overall 
organization, promoting the application of evidence-based practices in a managed care environment.   

 
JOB DUTIES 
 

• Plans, develops and implements the overall medical treatment services, and establishes 
departmental goals 

• Responsible for oversight and supervision of all medical staff including psychiatrists, 
nurses, licensed nurse practitioners and selected support staff  

• Establishes practice standards that ensure medical resources are utilized at an optimal 
level  

• Consults with staff regarding clinical services, treatment plans and patients' special 
needs  

• Serves as a member of the SummitStone senior leadership team  

• Provides psychiatric services as assigned including the provision of psychiatric 
evaluations, crisis management, psychotherapy, treatment monitoring and medication 
management   

• Prescribes medications, lab work and medical testing as clinically indicated. 

• Evaluates the effectiveness of established practices 

• Supervises assigned staff and annually evaluates staff based upon established 
performance standards 

• Participates in peer and chart reviews to maintain standards of chart compliance 

• Collaborates with other specialists in developing treatment programs 

• Attends management meetings, staff meetings and inter-agency meetings as required 

• Ensures compliance with county, state and federal laws, rules and regulations 

• Ensures maintenance of up-to-date and accurate clinical records and prepares statistical 
and analytical reports as necessary 

• Performs other duties as assigned 
 
QUALIFICATIONS 
 

• MD - Board Certified in General Psychiatry 

• Must have or be able to acquire a Colorado license to practice medicine 

• A minimum of five years clinical and administrative experience in a healthcare organization  

• Demonstrated ability as an effective leader and manager of teams 

• Familiarity with operational, financial, quality assurance, and human resource procedures and 
regulations 

• Five years of increasingly responsible professional experience in the provision of psychiatric 
  services 

• Work experience in a community mental health setting 

• Bi-lingual in English and Spanish desired 

• Experience with trauma-informed care preferred 
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PERSONAL AND PROFESSIONAL ATTRIBUTES 
 

• Impeccable integrity  

• High level of energy and enthusiasm 

• Strong written and verbal communications skills 

• Excellent analytical and problem-solving skills 
 

COMPENSATION AND BENEFITS 
 
SummitStone Health Partners will offer the successful candidate a competitive compensation and 
benefits package. 
 
APPLICATION PROCESS: 
 
Qualified applicants are invited to electronically submit a cover letter and resume on the careers 
page of SummitStone’s website; www.summitstonehealth.org or to SummitStone’s search 
consultant, Rick Mack at rickmack3@msn.com. Application deadline July 1, 2018. The 
credentials of qualified candidates will be reviewed by the search consultant and the SummitStone 
management team, and the management team will make the hiring decision at its sole discretion. 
SummitStone is an equal opportunity employer. 
 
 

http://www.summitstonehealth.org/

